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District Responsibility for Compliance 

Responsibility for Compliance

Many employers outsource all or some of their ACA duties (ie, measurement periods, 
time and labor tracking, eligibility, and reporting) to a third-party service provider.  The 
third party service provider can help assure regulatory compliance and reporting 
requirements are met and greatly streamline business operations. 

San Diego County Office of Education (SDCOE) offers data collection, printing, and 
electronic data submission services to assist districts in complying with ACA reporting 
requirements.  SDCOE does not analyze or review the data collected for 
compliance with ACA regulations. 

Districts need to be aware of their responsibility when utilizing SDCOE reporting and 
submission service. 

 The employer/district is ultimately responsible for compliance with ACA regulations.
 The employer/district is responsible for any liabilities that arise from ACA reporting

(i.e. penalties and interest).
 The employer/district is responsible for staying current on ACA regulatory changes.

Fees and Charges 2022-2023

Legal Disclaimer 

The information contained herein is intended to be used as general guidance only.  This does not 
constitute the provision of legal advice, tax advice, accounting services, investment advice, or 
professional consulting of any kind.  The information provided herein should not be used as a substitute 
for consultation with professional tax experts, finance/accounting staff, and/or legal counsel. 

OTHER PAYROLL SERVICES 2022-2023
W-2s/1095C – Additional copies/reprints-
unfolded

83 cents ea. 

W-2s/1095C - Additional copies/reprints-
folded

1.13 ea. 
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